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Dear Reqders,

Greetingsfron the members of Editorial Board!

The National Education Policy (NEP) aims to improve

early childhood care, restructure the regulatory structure ifi
the education system, raise the bar for effectit'e teacher
preparation, and alter the current teilin'g.p.rocedure.
Additionally, the NEP demonstrates remsrkqble promise Jbr
assisling and developing educators al the locql level. Troining

for teachers will have an impact even in the ntost remote regions

if there is ongoing support and vital nurturing qetivities. The

lroi ni ng plan i nc ludes professional deve I opme nt program me t,

classroom activities, rec ruitment, and preparat i on "

In teacher training efforts, the NEP presents the idea of,

Conlinuous P rofessional Devel opment (C P D), v hic h,irames
teaching as a lifetime learning path. The policy places a strong

emphasis on lhe necessity ofongoing professional derelopment

opportunities, vorkshops, and training progranrmes far
educators to stay abreasl of changes in the field, technalagt,

and pedagogt. The NEP's collaborative nalure is seen in its
advocacy for collaborotion smong education boards, teqcher

education institutions, andfederol and state gotternnrcnts" These

elements qre demonstraled by programmes such os the Pandit
Madan Mohon Malaviya National Mission on Teschers an:d

Teoching of the UGC.

The NEP outlines numerous programmes designerl lo
assis, iz teachers' capacity building and prornole o sltsred
learning cttlture. Participatory capacity-building l,ecltniqrcs
aid in identifying and fostering lhe grovth af each lcaching
professional's prospeelite skill sels and builcting blocks" fi'nining
sessions, assesEfirefl{i, obsewations, evaluations, capacity
development responset, .assessments ttf needs and assets, emd

stakeholder involvemenl arc sonte of the initiativcs.

Dy 2030, multidisciplinary colleges and univcrcrties vil!
incorporate teacher educalion. Tne NPp 2020 suggeits thnt

fottr years of integrated B.kl. srudy be implementcd as a r{ttul-

major holistic bachelor's degree provided in ntultidisciplinerry
institutions, combining education vith a specialiscd field. li
addition, the policy recommends a l-year B.Eel. prograntnte.{ot"

candidatesvith a 4-year undergraduate degree in a'spee iatiserl
wbject or a postgraduate in a school
to become and a

The conferenee papers lhat have been chosenfor publication in
thiis issue vill broaden youi understanding of re-engineering
tettcher prcparation.

Wth regmels
Etlitoriol
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AsSTE4CT

Bqtol'ld s r1*etbt, one of the noblesl pra,lbssions is teaching. Teachers perfnrm a e:rueial rttle in moulding

t:hiltfreu's rninrls, a"ffbriwg etkicnl principles, *nd generating the next watte af'leaders. Nevertheless, the

chollenges qnd demands aJ"rhis prafession huve shi;t'tert substuntially over time. The demands made upon

lc*chers in toclay's edua*tianal settings can be detrimentalto their mental health. Despite the importance

it holds, mental health is frequerutllt overlooked in the teuching prqfession. Tbachers often experience high

levels af siress and burnortt hecaruse of their long workdal:s, large class sizes, and high expectations from
parents, arlministrators, and shulents - despite experiencing a significant impact on.the next generation. In
figltt o.f this, ps|,chologica{requircments ottght to be given more weight and consideration in the teaching

profession. The significance of teachers'rnentol healtlt is covered in this article.

Iieyvvortls: l${ell being, tet:tctters, schaol, menlsl heolth, pro"fussion

Introduetion

Teaehers' mental health is an equally essential-if less

rliseusseil--aspect of education, 1,et sfu dents' rnental health
gets a lot erfattention. It can be quite diffrcult to be in the
position of lesson planning gracling classroom managerneflt,

and guiding shldents' overall development. Furtherrnorc,
adjusting to rremote teaehing and rnanaging online clasyoorns
are new challenges brought about by technological
advancements (A ganval, 2023). Setting priorities fbr the
mental health of etlur:ators is essential to creating a

Ji,rod ucti,..e and enjoya ble learning cnv ironrnen t. I..ooking
into teacher rvell-lreing and horv it pertains to charrges in
job characteristics brought about b), edLicational refbrrrs is
therefore cruciai. It also helps to understantl horu,'educators

ad.just tei nerv tasks as lrell as regulate their ernotir:rrs and
mindset to maintain theiri+.clllreing in a wielersetting.

i\Iemtel F{ealth of 'ferchers

The concept ofrnental health allows emctiona] and
psy'ch.ological rvell-being to every human being. "A state of
emotional and psychological q,ell-being in rvhich an
indii.idural can use his or lier cognitive and emotional
c,apahility, tlnetion in society, ancl meet the ordinarl,
demands of er,eryday I i fe " is how h{erriam lVebster de fi nes

mentalhealth"

Unaware of their own condition, many educators
enaounter with mental health problems. As a result ofthis,
teachers need to be highlymentally competent as well as

knowledgeable about a range ofresourcos and teehniques
that will help both the teachers and their students. The
primary goal is to help educators grow more mentally acute

so that they can identiff and use effecti',e support systems

and comprehend mental health issues (Agarwal, 2023).

Most educators would concur that a teacher's
rvell-being influences their ability to be an effective
professional in education, especially their ability to teach in
the elassroom. Studies shorv a link betlveenteacher bumout
and impoverished teaching and leaming outcomes, as well
as a greater likelihood of disnrptive student behaviour in
the classroom. InvestigatioRs reveal that teachers who
attempts tvith mental health relateto may find it hard to
eskblish andmodel benoficial connections with their students.
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St. Xavierb Coltege of Edtrcation (Autonomotts)' Palayamkattai, Tamil Nsdu, India.
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Importance of l\{ental Llealth for Teachers

Being ateactrer tirings satisfaction, although it is also

assoc iated with pressure and ongoing performance-related

issues. After lesson planning, assignment grading, and

meeting attendance, there might not be that much time left

over for self-care.It can be unfavourable to teachers'mental

health along with ttreir s tr.rdents' mental health.

Teachers'mental health and wellness are essential

forthe social and emotional well-being oftheir students,

even though teaching can be one ofthe tnost stressful

occupations. 'fhe r.vork environrnent factors, positions, and

interpersonal connections all impact the worker's mental

health and overall well-being (Lever et a1",2017). There

are six essential workplace components that have been

identified as potentially exacerbating stress at work by the

Health and Safety Executive (FISE) :

i. Demands: \Vorkload, work schedule, and rvorkplace

conditions fall under this category.

ii. Conh"ol: 'fhe degree ofinfluence an iridividi ml has over

howthey cany out their u'oi'k.

in. Support: The tesoitrces and encotragement fiom thc

organization, the line oflrtanagement, and colleagues.

iv. Relationships at rvork: T'his entails promoting

constructive rvalrs to deal w'ith inappropriate actions

or avoiding contiontatiotts.

v. Role: This boasts an in,.liviclual's recognition oftheir
place in the organization and the organization's assuancc

that that individual does not have several roles.

vi. Change : It is inanagecl and commnnicated in sttclt,a

manner.

Work enr,ironrnents that place high demancls on

employees u,ithout provirling them with the control or

support they need to meet these demands can pose risks

to a person's mental health and rvellness. Teachers rvork in 3.

an environment r,vhich is hrll ofpotential stressors, rvhich

include necessitates from their rvorkload. relationships with
other people, and other extemal factors. Workload aspects

comprise things like aclministrative papenvork, a lack of
non-contact time for lesson planning, and a sense of duty

for the academic success of learners. 'feachers reporl that 4.
high levels of stress related to work are associated with
" burnout" and other physical and mental health problems.

Because ofthis, it's imperative

to maintain the teacher's mental health

in addition to working with their

educational institutions in recognizing and responding to

r,vorkplace anxiety. Upholding a psychologically sound

educational setting, encouraging and retaining staff, and

strengthening students' academ ic perform ance and well-

being are all dependent upon the teacher's health.

Ways to perk up the mental health of teachers

Teacherand student will be greatlyinfluenced bythe

atmosphere and compassionate culture of an educational

setting. The leadership team must create a trusting

environment where workers fbel valued, can discuss their

health and well-being freely, and know where to go for

support rvhen needed. ln order for all ofthis to happen, it is

essential that the leader and the leadership group remember

to look after their own mental health and wellbeing in

addition to the mental health and wellbeing oftheir staff

members. Education establishments have a vital duty to

supporl the mental health and general wellness oftheir faculty

rnembers. Aclfiorvledging the challenges teachers face,

institutions should take the lead in creating a supportive

environment that prioritizes teachers' mental health. These

are some strategies educational institutions can employ to

assist rvith the mental health needs oftheir teachers.

t. Schools ought to make sure that teachers have easy

access to competent counselling services. For instance,

they can collaborate rvith surrounding mental health

organizations to offer counselling services on-site or
give teachers access to a protected helplinc lbr gtridance

on coping rvith mental health concerns.

2. Regular training sessions and rvorkshops on mental

health can give educators the l<norvledge and abilities

they need to appropriately manage their own lvell-being.

Formal peer support nehvorks among educators at the

institutions can be very beneficial" Peer mentorship

programs, for instance, can be established in schools

rvhere more experienced teachers provide guidance

and emotional support to their less cxperienced

colleagues.

Itigher cclucalion institutions must gttnrantee that

teachers have access to the resources they require to

Articfe
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perform their duties effectively. This involves providing

the newest tools, supplies, and stafffor instruction, In

order to allow employees to express concems and

make recommendations for policies and programs

pertaining to mental health, institutions should also set

up feedback channels. By doing this, the organization

can ensure that their views are taken into consideration

and improve and adjust its support systems as needed.

5. Promoting a good work-life balance is crucial for
maintaining the mental health ofeducators. Educational

institutions should support reasonable working hours

and provide flexibility when possible. Ateacher's rvork-

life balance can be improved bytheir mental health.

Stress, anxiety, or depression can have a detrimental
effect on their personal and professional lives.
lnstructors who put their mental health first can learn

coping mechanisms and relaxation methods to lower
their stress levels and improve theiroverall wellbeing.

6. Resilience is the capacity to overcome adversity and

overcome barriers, and mental health plays a major
role in this. High levels of stress can have a negative
impact on theirmental and emotional well-being which
can lead to bumout and a lack ofmotivation. Prioritizing
mental health helps teachers be more resilient and
upbeat in the face ofadversity.

7 . Mental health is linked to higher levels ofiob satisfaction.

Teachers wtro prioritize theirmental health are less likely
to experience sfuess and bumout, whichmakes it seem

less overwhelrning and more manageable. As a rcsult,
they are more likely to feel satisfied and fulfilled at rvorlg
which could increase their motivation ancl degree of
engagement.

8. Mental wellness can also enhance professional
development. Making mental health a priority helps
educators take advantage of opportunities for
professional development and lifelong leaming which
can improve instruction and student outcomes.

9 . Good mental health can also support a positive school
climate. Prioritizing their own mental health as educators 

2

creates a secure and supportive learning environment
that promotes students' wellbeing and academic
success. As a result, the school climate may become
more encou?ging and positive for all parties involved-

sfudents, teachers, and staff

10. Regardless ofthe student's

previous experience or skill level,

educators who put mental health first can promote

inclusivity and reqpect for all oftheir students.An integral

part oftotal wellbeing is mental hcalth. This can help
create a more inclusive and friendly learning
environment, which will benefit the students' success

andwell-being.

Conclusion

Everyone acknowledges that teachers' mental health

is a major issue. It has an impact on student development,

teacher effectiveness, and the learning environment. It is
critical to acknowledge the mental health concernsthat our
educators face. Helping them overcome these challenges is

not only the morally correct thing to do, but it's also a

calculated investment in raising the bar for education.
Positive energy emanates from teachers in good mental
health, and this directly affects the academic standards and

culture oftheir school. Their mental health is not merely.a
remarkable problem, but rather a vital element in supporting

the entire educational system.

In summary, mential health is a crucial aspect ofoverall
rvellbeing, and educators must give it the attention and
priority it deserves. Educators can improve work-life
balance, build apositive school climate, support inclusivity,

support student mental health, build resilience in the
classroom, and fuithertheir professional development by
giving mental health a high priority. In order to maintain
teacher's rvellbeing, administrators and schools need to
recognize the importance of mental health and provide
resources and support.
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By implementing these strategies, educational

instiflrtions can create a collaborative culfure that enhances

professional growth, improves teaching practices, and

ultimately benefits both educators and students.

Celebrate S uccess and Appreciation: Recognize

and appreciate the efforts ofteachers and staffregularly.

Prioritizing teachers'mental health is essential for creating a

healthy and productive leaming environment. Teaehers have

an enormous impact on the lives of students -being sure

that they are taking proactive measures to support their

mental health is an utmost priority for every community.

i. Acknowledge and'appreciate the efforts and

achievements of individuals within the institution during

staffmeetings, school assemblies, or through newsletters.

ii Regularly recognize and reward contributions, rvhether

big or small, to create a positive and motivating
atmosphere.

iii. Recognize significant milestones, both personal and

professional. This could include years of service,

completion of projects, or achievements in professional

development,

iv. Extend celebrations beyond the institution to involve
families and the u,ider community by including parents,

communitymembers, and local leaders. 6'

v. Establish a physical or digital "Wall of Fame" where 7.

notable achievements and recognitions are displayed.

This serves as a constant reminder of the institution's
accomplishments and the vaiued contributions of its
members.

These strategies rvill help to foster a positivc and

appreciative atmosphere that motivates teachers. (https //
www.parinc.com/Resources/PAR-Content-Ilub/
Prioritizing-Teachers-Mental-Health).

Conclusion

The mental health ofteachers is quite a significant
issue. It significantly intluences the learning atmosphere,

student development, and the effectiveness ofteaching. It
is ofutmost importance to acknowledge the mental health

challenges ofour educators. Helping them to deal effectively

with these challenges is not only a moral obligation but also

a strategic investment in the quality of education. When
teachers are mentally rvell, they exude positivity that directly
impacts the learning environment iurd education standards

oftheir institution. Their mental.

health is not an isolated concern; it is

a fundamental pillarthat supports ttre

entire education system.

References

l" Bqrnes, GL.V (1998). A comparison of self-effieacy and

teaching effectiveness in pre-senice teaehers. (Doctoral

thesis).

2, Christiana, 0. (2009). lnfluence of motivation on students'

academic performance. The.social sciences, 4 ( I ), 3 0- 3 6.

3. Chang, M. (2009). An appraisal perspective of teacher

burnoul: Examining the emolional work of teachers.

Educational Psychologt Review, 21, pp. 193-218. https://

p syc net. apa. org/re c ord/ 2 009 - I 67 5 7 -0 0 I

4. Oliver, R. M., &Reschly, D. J. (2007). Effective Classroom

ltlanagement: Teacher Preparatian and Professional

Development. TQ Connection Issue Paper. Nalional

comprehensive centgr for te acher quality.

5. Pithers, R. 7., &Soden, R (1998). Scottish and Australian

teacher stress and strqin: q compardtive sludy. British

Journal of Educational Psychologt, 6E(2), 269-279

h ttps : /t wwrv. s ur aqs s. c o m/b I o g/m e n t a l - he a I t h-for- t e a c h e r s

ht t ps : //pu b ne d. nc b i. nl m. ni h. gov/2 5 8 7 0 2 /

WELL BEING OF' TEACHERS...

3.

4.

5.

6.

Leter N., trIathis, E. & lv{aSnrorm, A. (2017). Sehool mental

health is notjustfor students: lYhy teacher ond school staff

vellness matters. Rep Emolional Behaviour Disorder Youth,

l7(l). 6-12. Plt{ID: i0705611; PMCID: PMC6350815

OtToole,'A. Q023). The rble af teachers in supporting

students' mental heqlth. Teachers and Curriculum, 2j(l).
https:/ldoi. org/ 10. I 5663ltandc.v2 3i I .428

Prioritizing Tbachers' Mental Health. (n.d.). Retrieved on

I 2 Ja nua ry 2 0 2 4 fro m ht tps : /Avtttt. pa r i nc. c o m/Re s ourc e s/

PA R- C o n te n t- Htt b/P r i or i t i zi n g-Te ac hers-Me n tal - Hp al t h

Why Ii; Me,ntal Health Important For Teachers? (2023)

Relrieved on l2 January 2024/rom hups://varlhana.com/

s c ho olhv hy- i s- me ntal- he al t h- i m por t a nl-for-le ac he rs/

Articte

Continuation of P:rge 27

31Research and Reflections on Education ISSN 0974 - 648X (P) Yol.22 No.2 Apr- Jun2024

Highlight


