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Dear Reqders,

Greetingsfron the members of Editorial Board!

The National Education Policy (NEP) aims to improve

early childhood care, restructure the regulatory structure ifi
the education system, raise the bar for effectit'e teacher
preparation, and alter the current teilin'g.p.rocedure.
Additionally, the NEP demonstrates remsrkqble promise Jbr
assisling and developing educators al the locql level. Troining

for teachers will have an impact even in the ntost remote regions

if there is ongoing support and vital nurturing qetivities. The

lroi ni ng plan i nc ludes professional deve I opme nt program me t,

classroom activities, rec ruitment, and preparat i on "

In teacher training efforts, the NEP presents the idea of,

Conlinuous P rofessional Devel opment (C P D), v hic h,irames
teaching as a lifetime learning path. The policy places a strong

emphasis on lhe necessity ofongoing professional derelopment

opportunities, vorkshops, and training progranrmes far
educators to stay abreasl of changes in the field, technalagt,

and pedagogt. The NEP's collaborative nalure is seen in its
advocacy for collaborotion smong education boards, teqcher

education institutions, andfederol and state gotternnrcnts" These

elements qre demonstraled by programmes such os the Pandit
Madan Mohon Malaviya National Mission on Teschers an:d

Teoching of the UGC.

The NEP outlines numerous programmes designerl lo
assis, iz teachers' capacity building and prornole o sltsred
learning cttlture. Participatory capacity-building l,ecltniqrcs
aid in identifying and fostering lhe grovth af each lcaching
professional's prospeelite skill sels and builcting blocks" fi'nining
sessions, assesEfirefl{i, obsewations, evaluations, capacity
development responset, .assessments ttf needs and assets, emd

stakeholder involvemenl arc sonte of the initiativcs.

Dy 2030, multidisciplinary colleges and univcrcrties vil!
incorporate teacher educalion. Tne NPp 2020 suggeits thnt

fottr years of integrated B.kl. srudy be implementcd as a r{ttul-

major holistic bachelor's degree provided in ntultidisciplinerry
institutions, combining education vith a specialiscd field. li
addition, the policy recommends a l-year B.Eel. prograntnte.{ot"

candidatesvith a 4-year undergraduate degree in a'spee iatiserl
wbject or a postgraduate in a school
to become and a

The conferenee papers lhat have been chosenfor publication in
thiis issue vill broaden youi understanding of re-engineering
tettcher prcparation.

Wth regmels
Etlitoriol
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STRATEGIES TOR MANAGTNG TEACHERS' MENTAL HE,ALTH:

A COMPREHENSWE OVERVIEW
Arttcfe

.4BSTRACT'

The teaching profession provides the groundworkfor people to be prepared/or ull othe'r prolessiotts. It
requires the professional attributes of practitioners us well as a genuine commitment to improving hurncmkind.

Tbaching meets the requirementsfor having on etlucrttittnally c'omnnunicable technique becattse it emphosizes

intellectual competency, or the capacity to carry out all the tasks necessary Jbr morJern society to contirurc

operating. A teacher who is in good mental health can interact with the students in a way thot msximtzes

their fficacy and happiness. A teacher utith good mental health can adjust their ctpproctch to the classroom

based on what the scenario calls Jbr knou, u,hen to switch up their delivery of the lesson and balance their

classroomwithout outside intervention. In this article significance of mentctl heolthfor te.uchers'

lives and suggested strategiesfor managing nrcntal health in the teaching-learning process.

Keywords: Teacher, Mental Health, Teaching Profession

Introduction

Digitalization has caused several problems in all
professions that have harmed people's phl,sical and mental
health and, consequently, reduced production and
productivify in those domains. People are interesred in the

consequences ofphysical health, but regrettablSi mental and
psychologicalhealth have been neglected. Mental health is

the cornerstone of an individual's entire health since it
influences and is influenced by other forms ofhealth. The
balance between the physical, spiritual, emotional, and
communal aspects of life is rnaintained. It plays a arucial
part in our overall health since it aftbcts horv one responds

to one's sunoundings and makes decisions in tite. Since it
is a well-known fact that teaching is an extreryrelv ditficulr
specialized profession in terms of its framerl,ork, nof
everyone finds it enjoyable.

Teacher and Mental Health

Although teachers are the backbone of'the
communiry they do not curently receive the standards that
the teachers' and students' associations would rvant to see.

To create an atmosphere in the classroom rvhere students
feel joy and love in all interactions that take the shape of
dif[erent teaching and learning activities, a teacher needs to
be in good mental health. To manage student di{ficulties,
teachers must have a positive attifude towards teaching and

be emotionally stable. This means that mental health is crucial

to theirunderstanding of basic hurnan behaviour concepts.

In addition, teachers ought to show concem for the well-
being ofthe students. S/hen interacting with the students"

one ought to act as a fiiend, mentor, and philosopher.
Furthermore, one endeavours to cultivate a constructive
social atmosphere rvithin the establishment and the
educational setting.

Factors [nflucncing Teae hers' ]fental llcalth
The challenges that teachers face in managing their

lorork-life balance are numerous ancl include heavy
lvorkloads, limited resources, stressed professional
relationships rvitli colleagues, lorv salaries, high teacher.

student ratios, inadecluate physical school cc"rnditions"

diffi cult parent-teache,: relationships, disruptive stridei:i
behaviour, arrd unreasonable cxpectations from the
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Manonmaniam Sundaranar Universi0,, Tinmelveli
Tamil Nadw, lndia
Dr. A. VELIAPPAN
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management and eolleagues, so the sizable proportion of the other hand, there are

teachers describes the "work as stressful in which listening to others in a safe

Among the other issues that have plagued eduoators and supportive setting can help one see

foraverylongtimearcovercrorvdedclassrooms, insufficient things from a wider perspective. It is essential that both

t€sources, contlicts u.ith adrninistrative directives, disjointed peop le feel comfortable enough to share and hear each

lesson plans, and unfavourable management commenrr. othecs opinions'

These conditions significantlydiminish its effectiveness and 3. Find the purpose and importance of tiJb
ultimately have a detrinrental influence on students' .'

achievements, borhacademicallyandcogniti'ely, causin, o,*rrllll#[1f.ffi?l#fl,}?';:fi1ff#[i?l:
lower grades peopte in one's life. Volunteering can improve one's quality

Teachers rdto lack mental stability have the potential of life and rnake one happier. Seek opportunities to assist
to cause harm to the country by offering substandard others; this can be a tough but gratiSing endeavour.
instruction and guidance to their students. It is a well- Consider performing one kind act or gesture o\rery day.
established fact that educators who exhibit symptoms of Think of one good deed or gesture to do each cla1,.

poor mental health" such as frustration or neurotic 4. proJbssional Development
tendencies,canonlyeducatestudentsr,l4tosharethose
inclinations.Ateacherrnustensurethatallofthestudentsin Redr"rce the stress related to job perfl-rrmance by

theclassroomhavethesarneknowledgeandskillswithou, offeringopportunitiesforongoingprofessionaldevelopment

any exceptions because the classroom is a diverse place in to_enhance teaching skills and confidence' Foster a sense

terms of student diversity. ' ofsuccess and fuIfilmentu,hile promoting advancenient and

Healthy teacrrer fbsters the growth of classroom 
Profbssional development'

cultures that promote constructive interactions amongst 5' Training in ll[entul I:Iealth

students rvith diflbrent sognitive abilities, rvhich in turn 'Iraining on stress manageinent techniques and the
motivates evetycne to dii"ect their efforts and goals toward identiflcation ofwaming indicators ofmental health problems
realizing their goals. Having a mentally healthy teacher is a should be given. Make resources easily acc.essible, such as

requirementf"orhai,ingamentallyhealthl,students.l'hs EmployeeAssistancePrograms(EAPs)andcourrselling
teacher u,ith rnental healtn issues teaches one's interpretation services. Providing counselling services tbr teachers is crucial
of one's troubles through bias, disinterest, inconsistent for their ivell-being and effectiveness in the classroom.
behaviour, or lack ofappreciation in the same manner that Teachers often face high levels ofpressure, u,'orkload. and
one teaches anJthing in the iield of competence. expectations. Provide strategies for stress management, time

Strategies to man*gc tcachcrs, Mental Ilcatth *rr,l ''unugefilent,andcopingmechanisms.
Well-being 6, Encouroga a Positive lYork Envirofinremt

t. Procticing rttinalfulncsv Encouragc an environment in the school u,here

By practicing mindfulness, one can train oneselfto cooperation, respect, and empathy aie valtted. To keep

pay attention to the present moment through exercises like the \\'orkplace safe, take srvift action to resolve an/ bril!5ri6g

yoga, breathing, guiclecl imagery, and medltation. It makes or ttnfavourable behaviour.

one'sthoughtsandfeelingsmorcconscioussothatonecan 7. Programs for expressitrg grotilude and
better control oneselfrather than letting others control. ocknotvleclgment

2. Spend time witlr closefrientls antlfantity Programs for expressing gratitticle anel

Converse with an amiable person. Speaking rvitt-, o ut9ol'ledgment are essential for developing a pleasant

trusted person aboutthe concems, worries, ard troibles ,, rvorkplace ctilture, raising spirits, and enhancing employee

one of the finest rvays to unn ind and reduce tension. O engagemgnt. Choose an Employee ofthe Motth or Qrruter

Artic[e
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to honour exceptional work. In the work"plaae, publicly ;. Melisq Correnti; & Kristen Fergttsen"

disptraytheir aceonnplishments and give a smali prize or GA24. Mentql health experiences

recognition" Make personalized awards that express the of teachers. A scoping review. Journal

institution's beliefs and culturc"

8" Socitri Events wwd Tesm Bwitdimg 3'

Social events and tezun-building activities are essential

components offostering a positive and soliaborative work

environmrent. Theyeontr"ibute to building sh"ong relatiorxhips 
r.

among tean:l members, boosting morale, and enhancing

cvenail productiviry

9. Crdsis twtewentiaw

Crisis intervention ftrrteachers is a crucial skill set as J'

educators often find themselves in sifuations where students

may be facing personal, emotional, or behavioural crises.

10" Evalwating arcd fotlow wp 6'

Evaluating and follow up on teachers' mental health

is crucial for oreating a supportive work environment and

ensuring their overall well-being. There are some

approaohes for evaluation and follow-up such as rnental

health workshops, peer support groups, performance

reviews, ete.

Comelusiom

Mental health is an essential componentoftotalil,ell-
being and the teaching profession needs to prioritize and

pay attention to it appropriately. Teachers, like any other
professionals, are susceptible to stress, bumou! and menkl
health ehallenges. So, teachers who prioritize mental health

can see imprr:vements in their work*life balance,

efreetiveness as teachers, resilience, job satisfaetion, support

for stildent's mental health, reduetion in siek leave and

absenee, professional development, long-term c&reer

sustaina.bility, positive sehool climate, and inchmivity.It is

the need of the hour that edueators and administrators
un<{erstand the value ofmental health and ofler toolg and

assistanee to suppofi edueators in maintaining their rvell-
being.
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